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the financial markets. The answer generally
recommended by financial advisors is to
rebalance periodically.

Sell high, buy low

Studies indicate that savvy asset allocation
may lead to long-term investment success.
Individuals can find a desired mix of
riskier asset classes, such as stocks, and
relatively lower risk asset classes, such as
bonds. Sticking with a chosen strategy
might deliver acceptable returns from the
volatile assets, as well as fewer fluctuations
along the way from the stable assets.
An asset allocation could consist of a
simple blend of stocks and bonds, plus
an emergency cash reserve. Alternatively,
an asset allocation can include multiple
asset classes, ranging from small-company
domestic stocks to international mega
corporations to real estate.
Investors may put together their own
asset allocation, or they might work with
an investment professional. Either way,
the challenge is to maintain the desired
allocation through the ups and downs of

Once your asset allocation is in place, it
can be reviewed at regular intervals or after
significant market moves.
Example 1: Ellen King has a basic asset
allocation of 60% in stocks and 40% in
bonds. However, the bull market of recent
years moved her portfolio to 75% in stocks
and 25% in bonds. Ellen is uncomfortable
with such a large commitment to stocks,
which have crashed twice in this century.
One solution is for Ellen to move
money from stocks to bonds, going back
to her desired 60-40 allocation. Many
investors are reluctant to follow such a
plan, leaving a hot market for one that’s
out of favor. Nevertheless, investors who
follow market momentum—buying
what’s been popular and selling what’s
been devalued—historically have received
subpar results. Going against the crowd by
buying low and selling high may turn out
to be more effective.

Tax trap
Rebalancing is inherently an inefficient tax
process. Investors are always selling assets
that moved above the desired allocation,
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Money on the Move
In 2016, nearly
$260 billion flowed out of
stock funds, almost
$107 billion flowed into
bond funds, and another
$86 billion or more went
into taxable money
market funds.
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Trusted Advice
Gaining From Losses
✔✔ If your capital losses in a calendar
year exceed your capital gains, you
will have a net capital loss to report
on your tax return for that year.
✔✔ Up to $3,000 of net capital losses
can be deducted on your tax return
each year.
✔✔ Larger net capital losses can be
carried over to future years.
✔✔ By accumulating losses, you may
eventually be able to take taxable
gains when you rebalance yet owe
little or no tax due to losses taken in
prior years.
which generally means taking gains.
Such gains can be taxable and may add
to an individual’s reluctance to rebalance.
How can investors rebalance
their asset allocation without feeling
whipsawed by taxes? Here are some
possibilities:
■■ Bite the bullet. As long as the
securities are held for more than
12 months, profits on a sale will
qualify for long-term capital gains
rates, which are lower than ordinary

income tax rates. Paying some tax
may be worthwhile if it reduces
portfolio risk.
Also, if Ellen has a diversified mix
of stocks and stock funds, she could
selectively sell long-term shares with
the least appreciation, resulting in the
lowest tax bill, unless she believes there
are investment reasons to sell her big
gainers.
■■ Don’t sell. If there are no sales, no
tax will be due.
Example 2: Assume that Ellen’s
portfolio consists of $100,000 in
bonds and $300,000 in stocks. Instead
of selling stocks, Ellen could hold
on to them and avoid a taxable sale.
Meanwhile, her future investing could
go entirely into bonds; dividends from
her stocks and stock funds could be
invested in bonds and bond funds.
Gradually, her asset allocation would
move from 75-25 to 70-30 to 65-35,
heading towards her 60-40 goal.
Suppose that Ellen is retired,
spending down her investment portfolio
instead of building it up for the future.
In this situation, Ellen could tap her
stocks for income, decreasing her
allocation. To hold down taxes, she could
liquidate stocks selectively, as mentioned.
■■ Bank losses. Investors may hold
various positions in individual

securities and funds, including some
that have lost value since the original
purchase. Health care stocks and
funds, for instance, generally had
losses in 2016, although the broad
market had gains. When price drops
on specific holdings are significant, a
sale can generate a meaningful capital
loss, perhaps making rebalancing
easier in the future (see Trusted
Advice column “Gaining From
Losses”).
■■ Use tax-favored retirement
accounts. Taking gains inside plans
such as 401(k)s and IRAs won’t
generate current taxes. Therefore,
Ellen may be able to do some or all of
her rebalancing, tax-free, by moving
from stocks to bonds within her IRA.
This tax-efficient flexibility may be
one factor to consider when deciding
whether particular investments
should go into a taxable or a taxdeferred account. Holding a mix
of asset classes on both sides may
permit more tax-efficient rebalancing.
The methods described here are
not mutually exclusive. You might
find that combining tactics will help
you rebalance and maintain your asset
allocation without triggering steep
tax bills. g

Social Security Strategies That Still Work
Recent legislation has reduced Social
Security claiming strategies for married
couples. For example, if you failed to
initiate a “file-and-suspend” plan before
April 30, 2016, that opportunity is no
longer available.

Still available
Another popular approach for married
couples—filing restricted applications
for spousal benefits—is still viable, but
only for those who reached age 62 on or
before January 1, 2016. The people who
2

were grandfathered for this tactic have age
66 as their full retirement age (FRA). At
FRA, someone in this age group can apply
for Social Security retirement benefits,
restricting the claim to a benefit that’s
based on the other spouse’s work record.
Example 1: Nick and Paula
Robinson are married. Nick worked
for more years than Paula, earning
higher pay, so Nick has the larger Social
Security benefit.
Suppose Paula is now age 64. She
can file a restricted application to get

a spousal benefit at age 66, her FRA.
Paula’s spousal benefit could equal 50%
of Nick’s benefit. Paula could collect this
spousal benefit while her own benefit,
based on her work history, continues to
grow at 8% a year under current law.
Paula can collect a spousal benefit
until age 70, the latest possible starting
date. Assuming that Paula’s own benefit
at some point will exceed the spousal
benefit she receives on Nick’s work
record, Paula would eventually receive
her own, larger benefit.

Example 2: Assume the same facts
as in example 1. If Nick meets the age
requirement, he can file a restricted
application to start his spousal benefit
at age 66, his FRA. At this time, he
could collect a benefit based on Paula’s
work record. Meanwhile, Nick’s own
retirement benefit can keep growing
at 8% a year until as late as age 70.
(A restricted application by one
spouse requires the other spouse to be
receiving benefits.) If you meet the age
requirement for a restricted benefit, our
office can help you calculate the method
that will likely have the greater payout.

No restrictions
Such restricted applications are available
only to certain people who are 63 and
older in 2017. Even so, there are other
opportunities for all married couples
to consider in their planning for Social
Security.
Example 3: Steve and Vicki Baker
are married, with both reaching age 61
this year. They can’t use the restricted
application strategy, as explained
previously. Suppose both Steve and
Vicki have substantial work histories,
so they’ll both receive sizable Social
Security benefits, but Vicki’s benefit
would be larger. One plan is for Steve
to begin his own benefits at age 62, the

earliest date possible, while Vicki waits
until age 70.
Assuming Steve is retired (so he
won’t have earnings that reduce his
Social Security benefits), Steve’s benefits
would provide eight years of cash flow
while the couple is in their 60s. This
would make it easier for the Bakers
to wait until Vicki reaches age 70 to
start benefits; her larger benefit would
increase by approximately 8% a year
while she waits to start.
Moreover, if Vicki is the first spouse
to die, Steve would receive the amount
Vicki was receiving, as a surviving
spouse. If Steve dies first, Vicki would
continue to receive her larger benefit.

Uneven benefits
Among married couples, there may be
one spouse who will get a much larger
Social Security retirement benefit, often
because the other spouse focused on
raising the children and managing the
household. How might such couples
proceed?
Example 4: Jim Lawson has
contributed much more to Social
Security than his wife, Marie. Therefore,
Jim will be entitled to a $2,600 monthly
benefit at his FRA, but Marie’s FRA
benefit will be only $800 a month. One
approach is for Jim to claim benefits at

his FRA and begin receiving $2,600 a
month. Marie, who is the same age as
Jim, also could claim at her FRA. If so,
Marie would receive a spousal benefit
that’s 50% of Jim’s benefit—$1,300 a
month, in this example—which would
be larger than her own. Here, Marie will
get a large increase in benefits if she’s the
surviving spouse.
Another strategy might work for
spouses of different ages.
Example 5: Suppose that Marie
Lawson is a few years younger than her
husband, Jim. If Jim can wait to start
benefits until he’s age 70, he’ll get the
maximum monthly benefit. Marie could
start at age 62, the earliest possible
date, claiming benefits on her own work
record. Marie would receive a reduced
benefit because she started so early, but
she’d still obtain some cash flow.
Marie could wait until Jim is 70 and
claims his maximum benefit then claim
a spousal benefit, which might increase
her Social Security checks. Again,
increasing Jim’s Social Security benefit
will also increase Marie’s survivor’s
benefit, if Jim predeceases her.
Deciding when to start Social
Security will depend on many factors,
such as health and the need for income.
Our office can crunch the numbers for
you to help you proceed. g

With Retirement Plans, SIMPLE May Be Better
In 2017, if a company sponsors a profitsharing plan, the company could make
a contribution on behalf of the business
owner of as much as $54,000 (see the
CPA Client Bulletin, January 2017).
With a SIMPLE IRA, the maximum
amount this year is $31,000. If that’s
the case, why would you consider the
latter choice?
One reason can be found in the plan’s
name; a SIMPLE (savings incentive
match plan for employees) IRA has less
paperwork as well as lower start-up and

operating costs, compared with many
other types of retirement plans. As long
as your company is eligible (it must
have no more than 100 employees and
must not sponsor another retirement
plan), you can set up the plan by filling
out IRS Form 5304-SIMPLE or
5305-SIMPLE.
Subsequently, there is no annual
filing requirement and no testing for
discrimination in favor of highlycompensated employees. The only other
requirement is annual notification, which

you can meet by sending each employee
a copy of the original 5304-SIMPLE or
5305-SIMPLE.
A SIMPLE IRA also can work if
you are just starting a company and have
no employees. With other retirement
plans, adding workers may require some
extensive paperwork. With a SIMPLE
IRA, the company just sets up an IRA
for each employee who joins the plan.
A SIMPLE IRA must be offered to
all employees who were paid at least
$5,000 in any prior two years and who
continued on page 4
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are expected to earn that much in the
current year.

Contribution considerations
Eligible employees can defer up to
$12,500 of their compensation in 2017,
deferring the income tax as well. Those
50 or older can defer up to $15,500.
With a SIMPLE IRA, employers
must make certain contributions to
employees’ accounts. All money that
goes into a SIMPLE IRA is totally
vested for the employee.
One option is to match each
employee’s contribution, up to 3%
of pay. (An employer may choose to
match as little as 1% of employees’
contributions, for one or two years
during the five-year period that ends
with [and includes] the year for which
the employer chooses the lower match
percentage.)
Example 1: Sue Taylor, who works
for ABC Corp., earns $60,000 a year.
She contributes $6,000 to her SIMPLE
IRA in 2017. ABC, which chose the
matching option, contributes $1,800
(3% of $60,000). Therefore, the total
amount moving into Sue’s account in
2017 is $7,800.
Continuing with the ABC Corp.
example, suppose that Richard Palmer,

the chief shareholder, is 54 years old.
Richard defers the maximum $15,500
of his salary to his SIMPLE IRA. If he
earns more than $516,667 in 2017, a
3% match would be another $15,500,
bringing Richard the maximum $31,000
SIMPLE IRA contribution this year.
Instead of matching, a company
sponsoring a SIMPLE IRA can make
non-elective contributions of 2% of
pay for each eligible employee, even for
those who don’t contribute.
Example 2: Walt Vincent works for
XYZ Corp., where he earns $50,000 a
year. XYZ has chosen to make nonelective contributions to its employees’
SIMPLE IRA. Even though Walt does
not contribute this year, XYZ must
make a contribution of $1,000 (2%
of $50,000) to Walt’s SIMPLE IRA.
These non-elective contributions are
capped by an annual compensation
limit, which is $270,000 in 2017. As a

result, with this method a company’s
contribution to any employee’s SIMPLE
IRA can’t exceed $5,400 this year (2%
of $270,000).

Fine points
During the first two years they are in
the plan, SIMPLE IRA participants
owe a 25% penalty for in-service
withdrawals before age 59½. After two
years have passed, the regular 10% early
withdrawal penalty applies. During
those first two years, rollovers from a
SIMPLE IRA to a traditional IRA are
prohibited.
Eligible companies generally must
establish a SIMPLE IRA by October
1 in order to have the plan in effect for
the current year. However, different
rules apply to new companies that came
into existence after October 1 in a year,
and existing companies that previously
maintained a SIMPLE IRA plan. g

TAX CALENDAR
MAY 2017
Employers. For Social Security, Medicare, and withheld income tax, file
Form 941 for the first quarter of 2017. This due date applies only if you
deposited the tax for the quarter in full and on time.

If you are a U.S. citizen or resident alien living and working (or on military
duty) outside the United States and Puerto Rico, file Form 1040 and pay
any tax, interest, and penalties due for 2016. If you want additional time to
file your return, file Form 4868 to obtain four additional months to file, then
file Form 1040 by October 16.

May 15

Corporations. Deposit the second installment of estimated tax for 2017.

Employers. For Social Security, Medicare, withheld income tax, and nonpayroll
withholding, deposit the tax for payments in April if the monthly rule applies.

Employers. For Social Security, Medicare, withheld income tax, and
nonpayroll withholding, deposit the tax for payments in May if the monthly
rule applies.

May 10

JUNE 2017
June 15

Individuals. If you are not paying your 2017 income tax through withholding
(or will not pay enough tax during the year that way), pay the second
installment of your 2017 estimated tax.
The CPA Client Bulletin (ISSN 1942-7271) is prepared by AICPA staff for the clients of its members and other practitioners. The Bulletin carries no official authority, and its contents should not
be acted upon without professional advice. Copyright © 2017 by the American Institute of Certified Public Accountants, Inc., New York, NY 10036-8775. Printed in the U.S.A. Sidney Kess, CPA,
JD, Editor. For AICPA customer service, call 888.777.7077 or visit www.aicpastore.com.
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Tax-Wise Portfolio Rebalancing
■■ The SEC offers “Rebalancing 101” tips at www.sec.gov/investor/pubs/assetallocation.htm.

Social Security Strategies That Still Work
■■ The Social Security Administration provides a recap of recent changes to claiming strategies at

www.ssa.gov/planners/retire/claiming.html.

With Retirement Plans, SIMPLE May Be Better
■■ The IRS explains the rules for choosing a SIMPLE IRA at www.irs.gov/retirement-plans/choosing-a-retirement-plan-

simple-ira-plan.

Practice Development Tip
Provide Summer Travel Tax Tips in Advance
With summer just a month away, many clients may already be making vacation plans. For some of them, including business owners and
professionals, certain trip expenses might be tax deductible. You can use targeted email or your firm’s website to let these clients know
what they should be doing now for tax-efficient travel.
First of all, travel may be deductible only if there is a legitimate business activity involved. Clients may be able to establish a trip
around an out-of-town business conference, perhaps, or a continuing education course. Seeing clients, prospects, or suppliers in order to
have meaningful conversations also may help justify tax deductions.
While away from home, clients should keep logs that record the “when, where, why, for whom, and how much was spent” of businessrelated activities. They should keep receipts, too. This is important because different rules for deducting expenses apply to trips that are
primarily work-related and to trips that are primarily for personal reasons.
A client can deduct the business-related expenses for a trip that’s primarily work-related. If clients spend most of the days away from
home on business, and they have the paperwork to justify such an assertion, they can deduct airfare, lodging, car rentals, and so on, in full
or in part. If the trip is primarily for personal reasons, the entire cost of the trip is a nondeductible personal expense. However, the client
can deduct any expenses he or she has while at the trip destination that are directly related to his or her business.
You also might mention that special rules apply to foreign business travel. As long as travel outside the United States takes no longer
than a week, the excursion may be considered a business trip, even if some nonbusiness activities were mixed in. Clients may find it much
easier to deduct their travel costs if they follow the one-week rule: a week, for this purpose, is seven consecutive days, not counting the day
of departure from the United States.
If you’re a CPA who has extensive experience preparing tax returns, you’ve probably seen some unexpected travel costs qualify for tax
deductions, as well as some that were not acceptable. Pass on such anecdotes to clients so they can prepare for summer vacations with
realistic guidelines about tax deductible travel.
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Practice Development and Management Resources
from the AICPA
For more information or to order, log on to www.aicpastore.com or call 888.777.7077.

AICPA PCPS/CPA.com MAP Survey National Summary
■■ AICPA’s Private Companies Practice Section (PCPS) partnered with CPA.com on the National MAP (Management of an

Accounting Practice) Survey, which was fielded from mid-May through July 2016. This summary provides financial and other key
benchmarking data from the survey. This product will provide you with comparative benchmarking data relative to firm size and
region that can help you create strategic goals and maximize your firm’s performance.
[Item no. PCPSSUR03—AICPA Member $200.00, Nonmember $300.00]

Management of an Accounting Practice eHandbook
■■ This is your go-to resource for all things practice management. Streamlined online guidance for easy reading and quick reference on

the topics you care about: employee compensation and benefits, staffing, disaster recovery, firm organization, benchmarking, strategic
planning, and more!
[Item no. MAP-XX—AICPA Member $149.00, Nonmember $189.00]

MAP On Track
■■ Often, practitioners and small- to medium-sized firms find it challenging to stay on top of firm management responsibilities.

The new Management of an Accounting Practice On Track (MAP On Track) will help keep you organized. This new scheduler is easy
to download and functions as an add-in to Microsoft Outlook, adding tasks to keep your firm running throughout the year. As an
added bonus, within the automatically scheduled tasks, you’ll find useful links to relevant content within the comprehensive MAP
eHandbook as well as PCPS tools that can inform your next steps.
[Item no. MAPTKD—AICPA Member $229.00, Nonmember $289.00]

AICPA Emerging Partner Training Forum (July 31 through August 1, 2017)
■■ This program provides two days of intensive learning about the responsibilities and expectations of senior firm leaders. This

program will focus on motivating and compensating leadership, building your business through growth and retention factors,
improving partnership skills and networking opportunities.
[EARLY BIRD Registration: Item no. EPF17—AICPA Member $1,270.00, Nonmember $1,570.00, CGMA Holder $1,220.00]

The Engaged Employee: 10 Initiatives for Successful Firms
■■ The most successful firms have discovered a solution that retains the best and the brightest while driving desired business outcomes:

employee engagement. In this book, author Sandra Wiley presents 10 key initiatives that your firm can employ to foster engagement.
[Item nos. PPM1402P—AICPA Member $49.00, Nonmember $59.00; and PPM1402E—AICPA Member $45.00, Nonmember $55.00]

CPA Client Bulletin Select
■■ Do you ever wish you had more flexibility with your CPA Client Newsletter content? Now you can with this new monthly

offering from the AICPA. Optimize your client and prospect communications with the AICPA’s trusted CPA Client Newsletter
content, now available in a flexible, editable MS Word format for use in your firm blog, social media outlets, traditional client
newsletter communications, and beyond.
[Item no. PCN1301W—AICPA Member $895.00, Nonmember $1,095.00]

Need help with your subscription?
Contact our Member Service Center at 888.777.7077 or service@aicpa.org.

Questions or comments about the content?

Contact Whitney Woody, Managing Editor, at 919.402.4025 or CBeditor@aicpa.org.

